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Introduction 

The School of Management Sciences of Nalla Narasimha Reddy Education Society’s Group of 

Institutions (NNRG) organized a webinar titled “How AI Interviews Really Work” on 18th  February 

2026 through Google Meet. The webinar was conducted in association with AIMLED Professional 

Development Solutions and SS Carmen Foundation. The session was delivered by Ms. Keerthi Jain, 

COO and Head of HR at AIMLED Solutions and a certified trainer in HR Analytics and Generative AI 

in HR. The webinar aimed to provide students with insights into the growing role of Artificial 

Intelligence in modern recruitment and interview processes. 

Objectives 

 To create awareness about AI-based interview processes used by companies. 



 To explain how Artificial Intelligence is used in recruitment and candidate screening. 

 To familiarize students with different types of AI interview formats. 

 To help students understand how to prepare for AI-driven hiring processes. 

Summary of the Session 
During the webinar, Keerthi Jain explained how Artificial Intelligence is transforming the recruitment 

process in many organizations. She discussed that AI interviews are often used as an early-stage 

screening tool that helps recruiters filter a large number of applicants efficiently. 

The speaker explained various formats of AI interviews, including one-way video interviews, AI-

assisted live interviews, chatbot-based interactions, and automated coding or assessment challenges. She 

highlighted that these systems evaluate candidates not only based on their answers but also on factors 

such as keywords, communication clarity, tone, and overall delivery. 

The session also focused on how AI tools analyze candidate responses to identify suitable applicants 

who match the job requirements. Students were guided on how to prepare effectively for such interviews 

by practicing structured responses, improving communication skills, and maintaining confidence during 

video-based interactions. 

Learning Outcomes 

 Students gained awareness of AI-driven recruitment processes used by modern organizations. 

 They understood different types of AI interviews and their evaluation methods. 

 Students learned how AI analyzes communication, keywords, and behavioral responses during 

interviews. 

 The session helped students understand strategies to prepare for AI-based interviews. 

Conclusion 

The webinar was highly informative and provided valuable insights into the evolving role of Artificial 

Intelligence in recruitment and human resource management. The session helped students understand 

the importance of adapting to technological advancements in hiring processes. Overall, the webinar 

enhanced students’ awareness of AI interviews and prepared them to approach future recruitment 

processes with better knowledge and confidence. 
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