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A Report on
AI and Soft Skills Training

Aim: The convergence of Artificial Intelligence (AI) and soft skills training represents a massive
shift in corporate learning and development (L&D). While AI excels at automating technical
"hard skills," the dynamic has inverted, human centric soft skills are now the ultimate
competitive edge, and AI is the primary tool used to train them at scale.

The Department of ECE, organized one week training on “AI and Soft Skills Training” on 24th

August 2026 to 02nd September 2026 in association with Magic Bus India. The session commenced

at 10:00 A.M. and the student participants are 68 Members.

The programme commenced with a warm welcome address delivered by the Head of the

Department Dr. Ravi Bolimera. The HOD extended a cordial welcome to the Chief Guest, faculty

members and students emphasizing the significance of the theme "AI and Soft Skills Training” The

address highlighted the importance one-week training schedule that balances learning how to

leverage AI tools with mastering critical human-centric soft skills.This program is designed for

modern professionals who need to learn alongside automation rather than compete with it.

The HoD encouraged the participants to actively engage in the session and make the best use of

the valuable insights shared by the resource person.

The keynote speaker, Mr.J.Seetharam,Training Manager, Magic Bus India addressed the training as

progressed from day 1 to day 5

Day1: The Co-Pilot Mindset

The Automation Audit. Trainees list their daily tasks and learn to separate what can be automated

fromwhat requires a human touch.



Overcoming Friction. Open discussion on navigating the fear of displacement and building a

proactive, tech-resilient workplace culture.

Day2: Conversational Engineering

Advanced Prompt Negotiation. Moving past basic search queries to treat AI interactions as

dynamic, context-rich conversations.

The Clarity Bridge. Exercising clear instruction-giving by dictating complex, multi-step problem

parameters into AI models.

Day3: The Bias & Factual Check

Augmented Brainstorming. Using AI tools to synthesize data, generate project ideas, and create

high-level summaries.

Spotting Hallucinations. Evaluating generated results with extreme skepticism to find factual gaps,

technical errors, and missing empathy.

Day4: Simulated Conflict

AI-Driven Roleplaying. Working with text or video avatars to navigate high-stakes scenarios, like

managing defensive employees.



Tone & Body Language Analysis. Examining automated feedback on delivery style, pacing, and

vocal tone to build real-world psychological safety.

Day5: Strategic Storytelling

Responsible Collaboration. Establishing team boundaries for data privacy, transparency, and

maintaining human authenticity.

The Final Pitch. Brief presentation of optimized workflows that leverage AI for operational speed

but rely strictly on human relationship-building for execution.

The event is witnessed by the Dr Ravi Bolimera HoD of ECE as well as concerned Faculty

coordinator of the event Mr. K Srinivas and other faculties Ms. K Madhavi , Ms. S Sravanthi

Outcome: This training event is the creation of a modern, tech-resilient professional who

seamlessly balances automated efficiency with human empathy. By participating in these morning

sessions, trainees will transform from basic AI users into strategic operators capable of automating

low-leverage tasks to reclaim 20% to 30% of their weekly work capacity.the event ensures that your

team treats technology as a powerful co-pilot while remaining firmly anchored in critical thinking,

ethical boundaries, and the human relationship-building skills that automation can never truly

replicate.
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